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MEET THE TEAM

 

David Hipperson Natalie Coache

Omar MryanHannah BloomErin Harrington

San Diego, CA New York, NY

Chicago, ILCharleston, SCSalt Lake City, UT

https://www.linkedin.com/in/erinharrington/
https://www.linkedin.com/in/hannah-bloom-/
https://www.linkedin.com/in/omarmryan/


THE OPPORTUNITY

The Executive Search Partner is a skilled recruiter who will lead search assignments and execute search
strategies that facilitate clients quickly filling high-level technical roles with top talent. The Executive Search
Partner, supported by a member of the research function, will recruit candidates and manage the client
relationship with the hiring manager and client HR/TA partners. Search assignments for Executive Search
Partners will be high-impact roles at the Director level and above in our client companies. In addition to
standard search projects, Executive Search Partners may take on coaching and development responsibilities
for more junior members of the team and participate in strategic initiatives to advance the practice of the
firm. 

SCOPE OF RESPONSIBILITIES

Act as a talent consultant, understanding the culture and needs of the client, the macro trends that impact
their industry, and the broader talent landscape 
Develop and execute the search strategy for each assignment, collaborating with the Research and Client
Partnerships teams for support
Selectively market opportunities to passive candidates 
Manage client relationships with real-time CRM updates, weekly status meetings, and informal
touchpoints with hiring managers and other stakeholders
Build 360-degree relationships with all contacts, opening the door to future opportunities as candidates,
referral sources, and clients
Continuously communicate with candidates to manage expectations and discuss the status of candidacy
Actively pipeline candidates for future opportunities to build a deep bench of talent
Focus entirely on the recruiting process, with no expectation for direct sales

Executive Search Partner
Remote

Page 4 of 6

Matt Leitz | matt.leitz@ctesearch.com

ABOUT US

Creative Talent Endeavors is a retained executive search and talent advisory firm founded in 2017 with a
commitment to do executive search differently. Our mission is to create a world where potential and
opportunity meet, and we work every day to help our clients meet their talent needs. We offer retained
search services for senior-level roles, as well as advisory services for talent functions facing broader
challenges. Clients range from VC-backed start-ups to multibillion-dollar global organizations with
household names.

Our intentionally diverse team has a broad range of skillsets, backgrounds, and life experiences, but each of
us believes deeply in Changing the Face of Talent. As a remote-first company, we work intentionally to
cultivate a culture of open communication, professional authenticity, and collaborative teamwork that helps
new people settle in and find their stride quickly. We proudly do things differently from other agencies in our
space, creating a better environment for clients, candidates, and our employees.



KEYS TO SUCCESS

MISSION CRITICAL OBJECTIVES - FIRST 12 MONTHS

The first priority for any Executive Search Partner is recruiting for our clients, and no other responsibilities
should ever get in the way of that work. However, as CTE continues to grow at an incredible pace, there will
be numerous opportunities to contribute in other ways.

Executive Search Partners mentor our Research Analysts, engage in process improvement efforts across the
business, and bring their front-line perspective to discussions regarding future moves the company makes.
While we believe our process and culture are strong, we know that there is always room to improve.
Depending on interest and bandwidth, there may be opportunities for Executive Search Partners to
participate in projects outside of the recruiting function. This may include contributing to Advisory Services
projects, developing business relationships with the Client Partnerships team, or stepping into a project
leadership role with Operations. As much as possible, these project assignments are driven by interest,
allowing team members to learn and grow in areas they find compelling.

The Executive Search Partner role is a foundational contributor to the team here at Creative Talent
Endeavors. Executive Search Partners regularly interface with a wide variety of candidates and clients and,
along with their peers in our Client Partnerships function, are the primary points of contact for the majority of
our engagements. Successful Executive Search Partners take their responsibility as talent marketplace
experts seriously. Our clients look to us not just to find and pass along profiles of qualified candidates, but to
provide valuable insights along the way to finding the person who can add to the culture of their
organizations. Being an Executive Search Partner means being a valued contributor to the hiring teams at
our client organizations in addition to being a valued team member at CTE.

DESIRED SKILLS AND EXPERIENCE
5+ years of recruiting experience, with a
preference for retained search
Innate curiosity and a passion for learning
Expertise in recruiting platforms, including
LinkedIn Recruiter, Github, or others
Excellent analytical skills
Experience in targeted selection interviewing
Strong project management, influencing, and
presentation skills
Outstanding verbal and written communication
skills
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Excellent client management, candidate
management, and interpersonal skills
Ability to work with minimal oversight and
collaborate with a team to accomplish goals
Demonstrated analytical approach to problem-
solving
Willingness to work flexible hours as needed,
managing clients in other time zones
Strong attention to detail
Undergraduate degree
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CAREER PROGRESSION

COMPENSATION AND BENEFITS

The pace of growth and change at CTE is very high, and new roles open on the team regularly. Executive
Search Partners would be candidates to move into any of a variety of roles as the company grows. There
are a variety of opportunities for future growth, including moving into a more senior role on the recruiting
team. In addition, depending on interest and demonstrated aptitudes, there will also be opportunities to
transition into the Advisory Services function, take on an internal role on the Operations team, or even step
into a role that doesn't exist yet to tackle future challenges.

This role will also include exposure to our broad and rapidly-growing roster of clients, from major food and
beverage companies like Chipotle and Yum! Brands to global retail giants to game-changing startups and
major players in the venture capital ecosystem that supports them. CTE is an exciting, dynamic environment
where every day brings a new challenge, and with it a new opportunity.

Creative Talent Endeavors offers a competitive compensation package for all roles, with salary figures based
on regular market assessments. In addition to strong base salaries, all employees in the Retained Search
practice are rewarded for business success through our annual profit-sharing program. We find that this
compensation plan fosters collaboration among the team and leads to greater satisfaction both for our
employees and our clients. We offer Fortune 500-level health, dental, and vision insurance with coverage
options for employees and their families, as well as a 401(k) with company match. Time off at CTE is not
limited and every member of the team is encouraged to take time away from work. We also offer flexible
scheduling, a remote work environment, and so much more.
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For inquiries, expressions of interest, and referrals please contact:

Matt Leitz
Chief of Staff
Creative Talent Endeavors

matt.leitz@ctesearch.com

To schedule a meeting: https://bit.ly/Matt1x1

GETTING IN TOUCH

https://www.linkedin.com/in/matthew-leitz-593563125/

